
Constitution

1. Name

Crumlin Community Netball Club 

2. Objectives:

The objectives of Crumlin Community Netball Club are as follows:-

2.1 To promote, improve and develop the game of netball through training and education and increase the number of physically active people in the local area.

2.2 To promote competition

2.3 To encourage a competitive spirit within a structured framework

2.4 To promote participation for all

2.5 To encourage fair play and sportsmanship

2.6 To play all matches in accordance with the rules of the Netball Northern Ireland

3. Membership & Affiliation

3.1 Membership should consist of officers and members of the Club. All members will be subject to the regulations of the Constitution and by joining the Club will be deemed to accept these regulations and the Code of Conduct that the Club has adopted.

3.2 Members will be enrolled in one of the following categories:
• Full member
• Student member – participants in full time education
• Junior member – 16 years of age or under
• Non-playing member
Umpire
Social Members



3.3 The Management Committee shall maintain a register of affiliated organisations that shall be available upon request

3.4  All members shall play in the correct age group and be affiliated to the Netball NI.

3.5 Memberships and match fees will be set annually and agreed by the Management Committee or determined at the Annual General Meeting. 

3.6 Membership fee including match fees to be paid in one- off or instalments each season. Netball NI affiliation fee to be paid at beginning each season.

3.7 The Committee may exclude from all or any of the Club’s activities any member whose subscription remains unpaid due date.
 
4. Officer Bearers:

The following Office Bearers shall be elected by members of Crumlin Community Netball Club at the Annual General Meeting and shall be:-

The Chairperson
Secretary
Treasurer
Safeguarding Officers 
Other Officer may from time to time be appointed
When elected officers relinquish their representative duties for their particular association on the group, new representatives shall be nominated.

5. Management Committee

5.1 A Management Committee elected at the AGM will be responsible for the overall a management and financial affairs of the group.

5.2 The Management Committee shall consist of the following:

Chair, Secretary, Treasurer.

5.3 The quorum necessary for the transaction of business shall be 50%.

6. Meetings:

6.1 The Chairperson shall preside at every meeting.

6.2 The chairperson will have a casting vote except with regard to the election of Office-Bearers and Committee Members.



7. Annual General, General and Emergency General Meetings:

7.1  An Annual General Meeting will be every calendar year in September. 
       Date of this meeting decided at the previous AGM
 
7.2  Notification of an Annual General Meeting will be circulated at least four          	weeks prior to the date of AGM

7.3  Business to be transacted shall be:

7.3.1 To receive reports and accounts covering the past season
7.3.2 To elect Honorary Officers

7.4    Persons eligible to vote at the General Meeting:

7.4.1 Each Honorary Officer 1 vote – Chairperson casting vote only
7.4.2 All team members

7.5    No person shall be permitted to have more than one vote on each proposal

7.6     Special meetings of the group shall be held at the request of a majority of   		the Committee.

8. Finance

8.1 The treasurer shall keep books showing record of all financial transactions of the group’s income and expenditure and this record shall be available for inspecting at any reasonable time.

8.2 The financial year shall run from April 1st to March 31st.

8.3 All monies received on behalf of the group shall be paid into a bank account  in the name of the group at a bank approved by the members.

8.4 The Treasurer and either the Chairperson and Secretary shall sign all cheques drawn against the group’s bank account.

8.5 The accounts shall be examined annually by an independent finance person/professional.




9. Dissolution:

9.1 The group may be dissolved by a resolution passed by a two-thirds majority of the members being present voting at an AGM, General or Emergency meeting.

9.2 All remaining assets of the group will be transferred equally between groups of a similar ethos.


10. DISCIPLINARY MEASURES
 
10.1 Where a member has been guilty of conduct considered by the Club Committee to be disgraceful or prejudicial to the interests of the league or the game of netball or in breach of memorandum, articles and bye-laws to Netball NI and/or of the constitution of the Club. 

10.2 The Club committee shall have the power to discipline in such a manner as the Club see fit.

10.3. On receipt of notification of facts or circumstances that a member may have been guilty of such conduct the committee shall have the power to:

1. Appoint and constitute a Disciplinary Committee and 
2. Make such terms of reference and regulation as it considers necessary for the conduct and Proceedings of such Disciplinary Committee
 
10.4  Any member of the Club who has been the subject of disciplinary action by the Club has the right to an Appeal Committee, consisting of Honorary Officers from the Club Committee who have not served on the Disciplinary Committee concerning the subject of the appeal and who agree to serve on such Appeal Committee.
 
11. EQUITY POLICY STATEMENT

This Club is committed to ensuring that equity is incorporated across all aspects of its development. In doing so it acknowledges and adopts the following Sport NI definition of sports equity:
 
11.1 Sports equity is about fairness in sport, equality of access, recognising inequalities and taking steps to address them. 
It is about changing the culture and structure of sport to ensure it becomes equally accessible to everyone in society.
 
11.2  The Club respects the rights, dignity and worth of every person and will treat everyone equally within the context of their sport, regardless of age, ability, gender, race, ethnicity, religious belief, sexual or social/economic status.
 
11.3  The Club is committed to everyone having the right to enjoy their sport in an environment free from threat of intimidation, harassment and abuse.
 
11.4  All Club members have a responsibility to oppose discriminatory behaviour and promote equality of opportunity.
 
11.5  The Club will deal with any incidence of discriminatory behaviour seriously, according to Club disciplinary procedures 

Declaration
 
SIGNED ............................. DATE: 

Name .Joanne McElkerney- Position: Club Chair

SIGNED ............................ DATE: 

Name Melanie George -Position: Club Secretary
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