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Objectives of the Policy 

The aim of the policy is to provide a clear framework for team selection to all members of the club. 

This will enable each player to play to their full potential in a team suitable to their ability and 

provide a structure to the process which is transparent and fair. 

Selection Committee 

 Chaired by the relevant Club Captain 
 The committee is formed by the captains of each team 
 Coaching staff may attend by invitation 
 Vice Captains may attend by invitation 

Eligibility 

 The player is registered accordingly with the club and league in accordance with league rules. 
 Annual subscription is up to date by October 31st 
 Match fees are not in arears of more than two weeks. 
 The player is not subject to suspension due to league rules on red and yellow cards 

Selection 

1. Selection will be within the rules of local and national governing bodies. 

2. The interest of the club and individuals are to be considered, however the club will come 

first, whether this is to ensure harmony or to support a team’s objectives. 

3. The determining factors for selection are (in no particular order): 

 Ability.  Training commitment.  Individual performance.  Team performance 

4. Personal relationships will be put aside by captains/coaches/ managers when selecting 

teams. 

5. Where the decision between two players is completely equal, taking into consideration the 

four points above, the player with the most ‘development potential’ will take priority 

6. The 1st XI must take priority. The club is judged on the performance of the 1st X1.  The first 

team results and morale set the standard for the whole club 

7. Availability must be received no later than 20:00hrs on Tuesday prior to the match. If 

availability is not received a player will be deemed unavailable 

 

Communication 

1. Fixtures and results will be published on Chelthockey.org 
2. Clarion will be used for e-mail communication with teams 
3. No player shall be dropped without direct communication from the higher team 

captain/coach prior to publication of team lists. During this explanation the coach/captain 
will give the player 3 areas to work on and 3 areas of strength in order to keep the player 
motivated and create a development pathway. 

4. Teams will be published publicly no later than 20:00hrs, Wednesday prior to a match. 

5. Public posts on social media shall not be used in the selection process. 



Cheltenham Hockey Club– Selection Policy  

  Cheltenham Hockey Club - 05.08.16 

 

Player 

1. It is the responsibility of the player to advise their captain of availability at least one week 

prior to a match 

2. A player’s availability is expected to continue, if selected for a team or position other than 

their regular one. Failure to do so will be taken as the player making themselves unavailable 

for any team both that week and the following week 

3. A breach of the Hockey Club Code of Conduct may have an effect on their selection 

4. Players who can train but are unable to play regularly shall train with the squad most 

appropriate to their standard, this will be assessed and decided by the selection committee. 

The captain of that squad will then inform said player 

5. Players are expected to accept the decision of the committee with the understanding you 

play for the club not a team. If a player is moved to a different squad, full commitment is 

expected. 

6. The desire is that the selection policy will enable each player to play to their full potential for 

the benefit of the Club. It is recognised that some players may wish to remain in a particular 

team squad rather than be moved up. Captains will need to consider the player’s wishes and 

the players need to consider the need of the Club. 

Appeal 

1. Players have the right to challenge selection however this must be done formally in writing to 

the club captain 

2. Any appeal will be considered by the club executive  

 

In the spirit of transparency all members are welcome to recommend changes to the policy. Any such 

recommendations must be addressed to the exec via one of its officers.  

Any change must be agreed by the Exec 

 

 

 


