Section 8 – Equality, Diversity and Inclusion Policy

Dedham Cricket Club
(Adopted by the Committee on [insert date])

8.1 Policy Statement

Dedham Cricket Club is fully committed to providing an environment where everyone is treated with dignity and respect and has an equal opportunity to participate in cricket at every level.

The Club upholds the principles of equality, diversity and inclusion as set out by the England and Wales Cricket Board (ECB) and complies with the Equality Act 2010.

No individual shall be treated less favourably on the grounds of age, disability, sex, gender reassignment, marriage, or civil partnership, pregnancy or maternity, race, ethnic origin, nationality, religion or belief, sexual orientation, or socio-economic background.

8.2 Purpose

This policy aims to:

· Promote equality of opportunity and fair treatment for all members and participants
· Eliminate unlawful discrimination, harassment, and victimisation
· Foster a welcoming and inclusive Club culture where diversity is valued
· Encourage the participation of under-represented groups in cricket
· Support the ECB’s vision of making cricket a “game for everyone”

8.3 Scope

This policy applies to:

· All players (senior, junior, and female teams)
· Members, officials, coaches, and volunteers
· Visitors and spectators attending Club premises or events
· Any activity organised or endorsed by Dedham Cricket Club

8.4 Principles of Equality and Inclusion

Dedham Cricket Club will:
· Provide equal access to membership, coaching, and playing opportunities
· Treat all participants fairly, with respect and without prejudice
· Take positive action to encourage participation from minority or disadvantaged groups
· Ensure all Club decisions are free from bias and discrimination
· Make reasonable adjustments to accommodate people with disabilities or specific needs

8.5 Anti-Discrimination and Harassment

The Club will not tolerate any form of discrimination, harassment, bullying, or victimisation, whether verbal, physical, or online

Examples include (but are not limited to):

· Racial or religious abuse
· Sexist, homophobic or transphobic remarks
· Mocking or exclusion based on disability or background
· Offensive or unwanted behaviour causing intimidation or distress
Any breach of this policy will be treated as a disciplinary matter under Section 9 – Disciplinary and Grievance Procedure

8.6 Gender Equity and Women’s Cricket

Dedham Cricket Club recognises and supports the growth of women’s and girls’ cricket. We will:

· Provide equal access to facilities, coaching, and match opportunities
· Actively promote female participation and representation on the Committee
· Ensure kit, equipment, and scheduling are fair and inclusive

8.7 Disability Inclusion

The Club will:

· Welcome players, volunteers, and spectators with disabilities
· Make reasonable adjustments to ensure accessibility to the ground, pavilion, and events
· Provide alternative arrangements where possible (eg. Accessible parking, adapted coaching)
· Liaise with players and families to meet individual needs safely and appropriately

8.8 Religious and Cultural Inclusion

The Club respects the religious and cultural practices of all members and will:

· Consider dietary requirements and prayer needs when hosting events
· Avoid scheduling fixtures or activities that may unfairly disadvantage certain groups where practical
· Encourage mutual respect and understanding among all participants

8.9 Recruitment and Volunteering

When recruiting volunteers, coaches, or committee members, the Club will:

· Base all decisions upon merit, ability, and suitability for the role
· Encourage applications from under-represented groups
· Use inclusive and non-discriminatory language in all recruitment materials

8.10 Reporting and Complaints

Any member who experiences or witnesses discrimination, harassment, or unfair treatment should:

1. Report it to the Club Welfare Officer or Chair
2. The matter will be treated seriously and confidentially
3. Where appropriate, it will be investigated under the Disciplinary and Grievance Procedure
4. The Club will take appropriate action, including education, mediation, or sanctions

8.11 Responsibilities

· The Committee is responsible for implementing and monitoring this policy
· Captains, coaches, and volunteers are responsible for setting an example of inclusive behaviour
· All members share the responsibility to uphold the Club’s inclusive values

8.12 Monitoring and Review

· The Committee will review this policy annually and assess progress toward inclusion goals
· The Club may gather feedback from members and the community to improve accessibility and representation
· Updates to ECB or legal standards will be incorporated promptly

8.13 Public Statement

Dedham Cricket Club is proud to be an inclusive, welcoming community cricket club. We celebrate diversity, challenge discrimination, and ensure that cricket at Dedham is a game for everyone.
















